
EMPOWER

INNOVATE

STRENGTHEN

Advancing women in HTM
         Focus on 



ITINERARY • Introductions 

Guided discussion based on survey:

• Challenges faced by women in HTM

• The importance of women in HTM

• Brainstorm strategies for empowerment and 
advancement

• Sharing our success stories
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African 
American

8%

Hispanic/Latinx
8%

Female
10%

All others
74%

African American Hispanic/Latinx Female All others

HTM DIVERSITY & DEMOGRAPHICS

Source: AAMI, 2021 71 surveyed organizations, 7037 respondents
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Children’s WI CE: DIVERSITY & DEMOGRAPHICS – 2021 vs. 2025

Hispanic/Latinx, 2, 11%

Asian/Pacific 
Islander, 3, 

16%

Female, 1, 
5%

Other, 13, 
68%

Chidren's WI CE Diversity  - 2021

Male, 18, 
95%

Female, 1, 
5%

Chi ldren's WI CE Gender Diversity - 

2021

Age 50+ 
10

53%

Age 35-50 
4

21%

Age Under 
35 5
26%

Chi ldren's WI CE Age Demographi cs 
-  2021

Hispanic/Latinx, 2, 
8%

Asian/Pacific 
Islander, 4, 

15%

Female, 6, 
23%

Other, 14, 
54%

Children's WI CE Diversity - 2025

Male, 15, 
71%

Female, 6, 
29%

Chidren's WI Gender Diversity - 2025

Age 50+, 
4, 19%

Age 35-50, 
5, 24%

Age Under 
35, 12, 

57%

Children's WI Age Demographics - 
2025



CHALLENGES FACED BY WOMEN
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Workplace culture

Unique challenges with work-life balance

Gender bias and stereotyping 

Imposter syndrome

Underrepresentation in leadership and decision-making roles

Limited networking opportunities



WHY WOMEN ARE 
IMPORTANT

• Reflect the diversity of the healthcare workforce and 

patient population

• Help break down gender stereotypes in technical fields

• Encourage a culture of mentoring and growth

• Diverse teams drive innovation and better patient 

outcomes

• Possess unique perspectives in developing healthcare 

solutions



HOW DO WE EMPOWER & ADVANCE?
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Understanding 
importance of 

continuous learning 
and skill 

development

Finding mentors, 
sponsors and 

connections in the 
industry

Supporting 
importance of 

company policies 
that support women

Any Other Ideas?
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LET’S SHARE   OUR SUCCESS STORIES!

What have we learned from our 
experiences and challenges?



HTM WOMEN COMMUNITIES

• Women in Leadership (WIL) 
• https://wil-in-htm.com/

• I-HTM (Integrating all areas of HTM)
• Friday night BYOB Zoom calls!

• https://i-htm.mn.co/

https://wil-in-htm.com/
https://wil-in-htm.com/
https://wil-in-htm.com/
https://wil-in-htm.com/
https://wil-in-htm.com/
https://wil-in-htm.com/
https://i-htm.mn.co/
https://i-htm.mn.co/
https://i-htm.mn.co/
https://i-htm.mn.co/


© Children’s Wisconsin

About your panel

Amanda Ferr, Clinical Engineer
Bachelors - Biomedical Engineering and Applied Physics (University of WI Milwaukee, Carroll University)
aferr@childrenswi.org

Katie Fischer, BMET
Associates - Biomedical Electronics (Milwaukee Area Technical College)
kfischer@childrenswi.org

Jenna Trewyn, BMET
Bachelors - Biomedical Engineering (Milwaukee School of Engineering)
jtrewyn@childrenswi.org

Ann Rovito, Director, Clinical Engineering
Bachelors - Biomedical Engineering (Marquette University)
arovito@childrenswi.org

mailto:aferr@childrenswi.org
mailto:kfischer@childrenswi.org
mailto:jtrewy@childrenswi.org
mailto:arovito@childrenswi.org
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